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TMs Ag„en,e„, ,s e„.e„d into ,h.s 26,h day of October, 2005. by and between the 
COUNTY OF GLOUCESTER, (hete.nafter tefened to as the “Entployef) and the 

GLOUCESTER COIWTY LAW ENFORCEMENT LODGE #97, FRATERNAL ORDER OF 
POLICE (hereinafter referred to as the "FOP") 

In consideratton of the foHowtng ™uh.a. covenants, tt is hereby agreed as fol.ows: 



A. The Employer agrees to 


MTICI^I 

recognition 
recognize the FOP as the 


Mi-time employees class.fied as Co„eetion Offioers 


exclusive bargaining agent for 

employees and all 

above. Tempora,y employees aee defined as those empl 

upon employmen. Poe a peemd Of t.me no. .mates fiaan sr(7'T'™ 
<leMedas.hoseempl„yees„hoa.ehi.edas.ep.aeemen.foe77"”^ 

oPabse„eeandwhose.ennofhnelsnot.oe.eedoneC,)yea. 

C. titles are used in this Agreement m r 

plural as well as the singular and to i. > ay s all be defined to inelude the 


to include males and females. 
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AETICI^I 

SSIEVANCEPROCEDURE 


A. 


1- The 


purpose ofthis procedure is to secure ^tth i 

equitable solutions to the peoblents whtcb '"=*■ 

mpoyment. Both parties agree that these proceedings will be ken, as nf , 

-aybeapproptiatea,anyle.,oh,.sprocednre. 

Nothing contained herein sh?iii 

»P%eehavingagrievaneetodisenssthe.at,erinko^^^^^^^^^^^ 

--..onand,oha..eg_ea.nstedwi^ 

adiustnten, ,s no, inconsistent with ffie temts of this Agreentent. 

Definition.t; 


FOP, provided such 


violation of th,\ a ^terpretation, application of 

latton of Uns Agreement, administrative rnles and policies Th , 

eutP^eeforanyallegedbreaeh Ofthis Agreement shallbepnrsZ^^ 

provided. grievance procedure 

2- An Aggrieved person is the nf>,-crv 

claim. FOP making the 

O- Procedure 

1 • Since it is important that grievanee <5 

-unmberofdaysateachlevel Shall beconsideredasamarrCtf^ 

-y. however, be extended by mutual agreement If ' 

“*■ ““ ~ by management by dre 
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end of their time allotment, it shall be 
proceed to the next level. 


construed to be a denial of the 


grievance, and the FOP may 


(7) calendar days ofthe occurrence of the erievanr. E n 

days shall b H a “ ®d seven (7) calendar 

days shall be deemed to constitute an abandonment of the 

The Warden may consul, 

with the appropriate officers and shall render a writtee a 

^ (7) calendar days 

after receipt of the grievance. 

LeyeUiyo - ,n the even, a settlement has not been reached through Level One 
P-e ures, a gnevance may he filed with the Director of Correctional Services (hDireCore) 

-b«ve.)calendardaysfol,o.ngreceiptofffiede.^^^^^^^^^ 

3 esignee shall schedule and hold a meeting within seven (7) calendar days following 
receipt, of the gnevance and shall render; 

after the date of such meeting. 

^ In the event a settlement has not been reached through Level Two 

procedures a grievance may be fried with the Board of Chosen Freeholde 

calendar days following receipt of the temrination of level 

Freeholders or their designee shall render a written detemii f -c 

written determination within seven (7) days 


a written determination within 


seven (7) calendar days 


iers within five (5) 
Two. The Board of Chosen 


following receipt of the 


gnevance. 
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grievance to arbitration. 

Arbitration • 

^ ^^tsnnines tbflt tt>o 

•neri.orious, i, „ay submi. the 

gneva„ce.oarbi,rati„nwithi„,e„(,0)calendarday3f„llowin. ' e 

, , . ^ lollowmg receipt of the Level Three 

e enntnatton or within tUrty (30) ealendar days following subnttssion of the ' 

Thrtar. Cl., °”he grievance to Level 

hree. Such submission shall be pursuant to the rules of the Public E 1 

Employment Relations 

omnussion. The parties shall then be bound by the rules and 

^ and procedures of the Public 

mp oyment Relations Commission. Nothing herein nr i a 

by the pan.es. 


2 . 


Ilis understood that arbitration is limited 


mtenaretation, application, or violation of the four. 


10 grievances based upon the 


comers ofth.s Agreement, .For all other 

gnevances, the determmation rendered a. bevel Three Shall be final, 

3, ■"‘^'--■lo.arbitrabi.ityofagrievanoeisatissuebetween.hep^^^^ 
jurisdiction to resolve the issue shall rest with the arbitrate l 

a the arbitrator selected in accordance with the 

prov.sionsofSectionD.,l.ofthisAr,icle orPERC o 

■ Of a court of jurisdiction. 

hot consider any past practice precedent except to th 

extent needed to clarify language of this Agreement. 


5- TTie arbitrator shall 


Agreement. 


not add to, subtract from, or modify the 


terms of this 


«■ ^^othotc than one grievance or issue mavb, u • 

... , “Othhybesubtmttedtoasingle 

-tratormanys.ngleproceed.ngu.essotherwiseagreedtoinwr.^ 
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7 . 


The arbitrator's decision shall be in writing, setting forth the reasons 
therefore, and shall be transmitted to the parties, and shall be final and binding. 

Cosls The costs for the services of the arbitrator, including per diem expenses, if 

necessary travel, subsistence expenses and the cost of the heartng room, shall 
be borne equally by the Employer and the FOP. Any other, 
party incurring same. 


E. 


any, and actual and 


expenses incurred shall be paid by the 


Saaesertatton Any aggneved person may be represented at all stages of the 
grievanceproeedure by himself or, a, his option, with a representative selected and approved by 
the FOP. When an employee is not represented by the FOP, the FOP shall have the right to be 

present and to state its views at all stages of the grievance procedure. 

G. Reprisat There shall be no reprisal against the FOP management, or any 

indrvidua. by virtue of their participation or lack of participation in the prescribed grievance 
procedure. 

H. GrpnpGrieyance If in the judgment of the FOP a grievance affects more than one 

employee, the FOP shall identify the employee (s) and may submit such grievance rn wrtting, and 

processing of such grievance shall commence at Level Two The FOP 

i^evei 1 wo. 1 he FOP may process such a 

grievance through all levels of the grievance procedure. 

I- Miscellanenii.q 


1 • All decisions set forth to 


the aggrieved person shall be set forth in writing 

and shall inclnde an explanation and shall be transmitted promptly ,0 the FOP. 

2. All documents, communications and 
of a grievance shall be filed 

of the participants. 


records dealing with the processing 
in a separate grievance file and shall not be kept in the personnel file 
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% 


3. All meetings and hearmgs under this procedure shall not be conducted in 

public and shall include only such parties in interest and their designated or selected 
representatives heretofore referred to in this Article. 
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AfiTICLEID 

senior mv 

*■ Leav, 

omplete and proper uniform. Employees 


reporting late for duty will not 


receive pay for time 


, . “■ »l.all consist of eight ( 8 ) 

hoors.„clcsiveofa.hi,^.( 30 )„i„„,e„e.Ib,e*. 

b- ’^'■'“■»*-'»>'>-<le,,he™clvc(, 2 )h„„cahiftahaI,c„„ 3 is,of 

- ve (.2, boo,3 ,„o,„3.„ 

<=■ If a break i 3 i„,e,n,pted fo, emergency ai.„.,i„„3 „, 

----.-Bmp,„yeemayre.„r„.of.„. 3 b.ebreakpr.o.eg. 

permits, and the Employee will not 


interruption. 


receive any additional compensation for any break 


o , disc, modify or 

--c».-ab.«3forod.de„orkdcm.,„„pp,„f„oe,3andc..ss.c..o„o«^^^^ 

2 - Moroek and Work P^rir^A 

3 ,, , , , " ^ ^^ive (12) hour shift 

. dia aba,, co.,3, of aeven „) .„c,v. (.2, bom eb.fts aa described in Append,, 

Agreement. 


B to this 


^^SayeTime^Ansessment Each 


considered as one (1) m day for purposes of vacafion. 


hcelve ,12) bon, workday shall be 


personal leave, bereavement leave 
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admmia.„ve leave and Lodge leave. Twelve (12) hoars of sick leave will be assessed (hour for 

hoor) fo, sick leave utiliaation on any given workday. Effective October 1,2003 all new hires 

will be placed on twelve (12) hour shifts and shall receive,heir vacation leave as described in 
Article Vin A (1). 

4. Short Nonce leav e Upon request, the Director or his designee, with 
twentiefou, (24) hours notice shall authorise either a oncquarter (1(4), one-halt (1/2) or one (1) 
day of vacation or a one half (1/2) or on. (1) day of administnnive leave to any entployee 

provided the,, is minimum smffrng on „ch shift widtont requiring oveftime. Such request will 

not be unreasonably denied. 

B. Overtime 

1. The workweek for employees on an eight (8) hour shift schedule shall 
consist of five (5) eight (8) hour shifts. An employee working the eight (8) hour shift schedule 
who is required to work in excess of his workday, or eighty (80) hours in a fourteen (M) day 

work period, shall be compensated fo, all such time a, the appropriate rate of overtime, as set 

forth in Section B3. of this Article. 

2. The work period for employees scheduled on twelve (12) hour shifts shall, 
m accordance with the Fair Labor Standards Act, Section 207 (K), and 29 CFR Part 553.230, 
consist of a fourteen (14) day work period totaling not more than eighty-six (86) hours. The 
Employer has agreed to pay overtime, in accordance with the rate set forth in Section B.3. of this 

Article, for hours worked in excess of eighty-four (84) in the course of the aforementioned 
fourteen (14) day work period. 

3. The overtime rate of pay, unless oftenvise stated under the terms of ftiis 
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Agreement, shall be computed on the basis of one and one-half (1 1/2) times the employee's 

hourly rate. For purposes of calculating the overtime rate, the employee's hourly rate is derived 

by drvidrng the sum of his base pay (inelus.ve of longevrty. where applicable) by (a) 2080 hours 

for eight (8) hour shift employees, or (b) by the sum of 2080 hours and 104 hours for twelve (12) 
hour shift employees. 

4. For overtime purposes, time worked includes vacation leave, sick leave, 
bereavement leave, administrative leave. Lodge leave and holidays. 

5. Overtime shall include any necessaiy travel time for official business, as 

pertheFLSA. 

6. In the event that overtime work is required, the Employer shall first 
attempt to secure volunteers based upon senionty. If unable to secure volunteers, employees may 
be required to work overtime. Such "mandatoiy overtime" shall be based upon reverse shift 
seniority, except in emergency situations. In the assignment of overtime, so long as the employee 
IS fit for duty, prior approved time off shall not disqualify the employee for such assignment. 

7. It is understood that both voluntary and mandatory overtime shall be 

distributed as equitably as possible. Overtime shall be distributed in accordance with the terms 
of this Agreement. All employees shall be eligible and shall be required to work overtime on a 
rotating basis. If the employer inadvertently skips over an employee in seeking to fill overtime 
needs that employee's chances for overtime will be equalized by putting that person's name first 

on the list for the next time. Under these circumstances, the rate of overtime pay shall be a, the 
missed rate or higher as applicable. 

8. The requirehients of the overtime distribution list as set forth in 
Paragraphs 6 and 7 above shaU no. apply if an employee assigned to a particular duty (courts. 
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transports, quartermaster, etc,) is to be held over bevond fb 

over beyond the expiration of his shift, up to a 

maximum of two r 2 ) honrQ Tioo rv _r.- 

urs. The overt,me hst shall be uflized for any post-shifi reqmremen. 

exceeding two ( 2 ) hours. 

worh tour, and if such cal, bach t.me ts not contiguous to the start of hrs h 

ou „ u 6 0 me start of his work tour, the employee 

hall be guaranteed a minimum of twn ( 0 \u 

mimum ot two (2) hours compensation at the; 


D- StandbyPay If an employee 


appropriate rate. 


hour’s pay for every sixteen (16) hours on standby. 

S^SiEensatpryTnne There will be 


IS required to be on standby, he shall 


receive one (1) 


payment for overtime work. 


no compensatory time granted in lien of 


13 



artict.f tv 
V/AGP.S 


Salaries 


1 ■ The salaries of all members of the 

forth m the Salary Schedule A which: 


unit covered by this Agreement are set 
IS attached hereto and made a part hereof 

Where appropriate, those employees with siv r, 

piuyccs witn SIX (6) or more months of 

service shall progress one (1) step each January 1 until the ^ 
step on his salary schedule. 


employee reaches the maximum 


pay 


All employees shall receive the following longevity 


B- Longevity 
1 . 

their base salary: 

Beginning the 7th year of service 
Beginning the 10th year of service 
Beginning the 14th year of service 
Beginning the 20th year of service 


pay to be included in 


2% 

4% 

6% 

8 % 


as shown 


Employees entitled ,0 longevity pay shall have their base salary 

m the Salary Schednles adjusted to reflect the inclusion of such longevity pay, 

5. Longevity service thne is defined as continuous time in County service for 

employees hired prior to Janu^ ,, 

hired on or after January 1, 1990. 

c. ShiftDi« permanent day shift is any shift that falls entirely between 

6.00 am. and 6:00 p.m,, or between 6:30 am. and 6 30 p m for Of=r 
^ ^ L" Officers working a 12-hour shift 


J time for employees 
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permanent day shm, shall receive an additional t QS n 

onal$.95 per hour for all assigned time 
° eMiiBmrrCouaTimeAnye^^^^ - 

r a . - before any court or 

Grand Jury on a work related matter shall eilhe 

maner shall either receive the time off with nav if „ a 
diitrr ou 111 . ’'^™P^y.ir onduty, or ifoff 

entpoyeewhoinshtutesch.gesthatareworkrela.edandm^^^ 

ry hearing diinng work hours shall be granted such time off with 

cn time off, with pay, or if attendance is 

— onoff.dutyhours,sh.,receive„vertimepay„fappl.cab,e. 
.hedutlfahTT^'*^^^ 

-ofahigherpmdpositionsh.,hecompensatedfora,.hmeworkedmsuchpos.^^ 

.gher rate of pay based upon the employee's salary level. 

-^^^arateCh^ All monies allocated tor Inm- 
r Othmg maintenance, educational 

n^. rit„essbonusandsickleavebonusandbuy-back Shall bepaid by separa^^ 
^espectivemonthsassetforthlnthlsParagraphandshallnotheincludedinreg^^^ 
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Separate Check Payment Sr.hp.rlni>> 

Payment Date(s) 

Activity 


Individual Attendance Bonus; 
Education Bonus; Uniform 
Allowance 

Holiday Pay 

Physical Fitness Bonus 

Sick Time Buyback 


On Or Before. 

Last Pay Day In January 
First pay day in November 
First pay day in December 
Pay by last regular pay day in July 
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Oothing Allowance. 


ARTICLEV 

uniforms 

^Qdltgms of Issnp 


New employees n,ay be issued unifo™ aliowanees up to the amouu, pf j. „„ „„ 

.oP-asethe.teutso.e.oth.„,aude,uip.eut„eededt„tepo..tw^ 

■-iu^ppe„d...d.eOiteet„twiUptooidethehs.orp.ie.^^ 

e^yee.beaU„wauee...bepto.ded.utwo.^^^^^^^^^ 

amount of $750 while the recruit attends the Corrections academy, an additional issue 

payment in the amount of $800 after the recruit completes the academy. 

B. ®-«'''^--yl.2006,aonetimeamountof$,550.00shal,beaddedtothe 

base salary of the Employee and all future payments for irnlf 

P yments for uniform mamtenance allowance shall be 

eliminated. 


issue 


1. Employer is responsible for cost of leather 


gear, jackets and vests. 


2. Clothing destroyed or damaged in the line of duty shall be replaced or repaired at the 

.houmoftheoccurrence.signedbytheofricer.andsig„edbytheShiftUeum^^^^ 

report will then be submitted to the Director. 

BMg^hufm^ O-^nsUietemi of this Agreement. 

Employer wdl provide new badges and unifonn patches to alt Employees covered by this 
Agreement. 


UmforinChanges Employer will bear 


the cost of any uniform changes 
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makes. Employee will bear the cost of atty uniform changes 
to by the Employ er. 


requested by the Union and 


agreed 
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ARTICr,F. VT 

medical BKNF.fttq 


A- Health Benftfif<; 

The Employer shall continue the following 
and his or her dependents: 


insurance for each eligible employee 


’■ Plan and a Persona, 

Choice Plan provided by Aetna US Healthcare. 

2. YisanCare. I‘understood that tUs sliall remain a separate 

policy providing coverage in addition to the vision care coverage provided 
under the Employer's medical plans. Allowances for the following items 
shall be as indicated: examination. $30; frames, $20; single vision lenses, 

$30; bifocal lenses, $43; trifocal lense<? f i . 

^ lenses, 3)50, lenticular lenses, $ 100; 

contact lenses, $200. 

3. P«oa. The employee co-pay will be $5.00 for each generic 
Prescription. SIO.OO for each name-brand prescription and $20.00 for non- 
preferred drags. Syringes and contraceptives will be covered by the plan 
Genenc substitution will be mandatory whenever available, unless the 
physician specifies a brand-name only. 

-SSW. The Employer shall continue to provide dental 
insurance in accordance with fte indemnity plan for employees only, at a 
cost to the Employer which shall not exceed $31. There shall be no 
deductible for any of the services provided under flie plan. As an 
alternative to the indemnity plan, the Employer shall offer coverage 
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though a dental plan organi^tion, the terms of which shall be agreed 
upon by the Employer and the FOP. Employees who elect to enroll in tte 
dental plan organization may also enroll their dependents. However, in no 
case shall the Employer be required to pay a higher monthly premium for 
any such employee 4an i, would have paid for employc^only coverage 
under the indemnity plan. Any premium costs incurred by an employee in 
excess of the indemnity plan rates will be paid by the employee through 
payroll deductions on a pre-tax basis, as auBtorized by Sectton 125 of the 
Internal Revenue Code. Open emollmen. periods for the dental plans shall 
be in July of each year, for coverage beguming September 1. 

5. Employees who terminate their employment or begin unpaid 
leaves of after the fifth day of the month shall have their health benefits 


continued by the Employer for one calendar month following the month 
which the leave begins. Employees on approved leave of absence may 


continue 


coverage thereafter at their 


own expense by paying the applicable 


premium charges to the employer four (4) weeks in advance of the 


coverage month. 

Premium charges for health insurance will be subject to the 
following conditions: (a) ,n the case of a self ftnded plan, premiums will 
teflect the anticipated cost to the Employer of providing the insurance, 
using acmarial estimates or experience factors; (b) Employees on active 
pay status will be required to contribute toward the cost of medical 
insurance to the extent that the monthly premium for their selected 
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Change of Cam'Rrc 


1 . 


The Employe, reserves .he right to change _e carriers so long as .he 
ene ..s to be provrded are substantially ecuivalen. to ftose of the existing p,an(s) 

2. •“ “S' change, the Entployer will nottiydre FOP so that the FOP 

may. .n fte event t. does not agree te fte benefits are snbstertially equivalent, submit the maUer 

duectly to arb.tra.ion in accordance wtd. r«.c, 11, Seefion D. Such arbitration award sh.l, 
prior to any such change. 


occur 


G. 


In January of each year, eonunencing in 1995. employees who are enrolled in ttte 
medtcal or prescription plans pursuant to Section A may elec, to waive eidrer or bod, coverages. 

subject to the following provisions: 

Enrployees w.ll be permided to waive employer-provided medical 


coverage only upon furnishing proof of other medical 


other 


source. 


coverage through a spouse's employer 


or 


2- Employees who waive medical 


monthly payment in lieu of insurance, depending 
otherwise eligible, as set forth below. 


or prescription coverage shall 


receive a 


upon the type of coverage for which they 


are 


Employee-only medical: 
Parent/child medical: 
Husband/wife medical: 
Family medical: 
Employee-only prescription: 
Family prescription: 


$100.00 per month 
150.00 per month 
175.00 per month 
250.00 per month 
25.00 per month 
50.00 per.month 
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3. Wa.vers of coverage shall reorain .n effect unless the employee elects to 
re-enroll during a subsequent open enrollment per.od (cmnently July) or unless the employee 
loses his or her alternative coverage (as, for example, by termination. 

An employee who re-enrolls because of a loss of alternative 


or a spouse’s employment)* 


under the Employer's indemnity plan within thirty (30) days 
approved HMO plan after giving notice 
then in effect. 


coverage shall resume coverage 
or within sixty (60) days in an 


or as soon thereafter as is permitted under the 


insurance 


4. Watvers of coverage will take effect April 1 following the employee's 
electron. Payments will commence by foe end of April and will oontmue thereafter on a regular 
basis each month while the waiver of coverage remains in effect. 

5. Employees who have waived i 


retirement medical or prescription coverage 


coverage but plan to apply for post 


pursuant to Section D must be re-emolled in the 
respective plans not less than one (1) year prior to retirement. 


H. The Employer will make available to all bargaining uni 


spending account which meets the 


unit employees a flexible 


requirements of Chapter 125 of the Internal Revenue Code. 
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per year, with a schedule to 


compensated at two and one-half (2 14) times 


ARTICLR VTT 

holiday.<^ 

A. There shall be a minimum of fourteen (14) holidays 
be determined by the Employer. 

B. ‘he even, an employee is regularly seheduled to work on New Years Day 

Independenee Day. Thanksgivmg Day. and/or Christmas Day. dre employee shall be 
compensated for such work at two (2) times the employee's regular straight time rate of pay. 

C. Overtime work on holidays shall be 
the employee's regular straight time rate of pay. 

D. Officers Whose schedules require drat drey work holidays shall be paid for 

fourteen (14) holidays as a lump sum for the Year HaUcIq i. n i 

y pay shall be paid by a separate check. 
Each day of holiday pay shall be paid as an eight (8) hour day. 

B. ■^‘^ht-houremployeescanrequest.oworkholidaysbysubmi.tingalrstofseven 

hohdays by fanuary 15 that they wish to work during the calendar year. Based uponoperational 

ueeds and management's discrefion. the employees will be scheduled accordingly and as 
necessary. When a conflict between employees' 

Thanksgiving, Christmas, and New Year's Days 
(3) holidays are automatic days off with holiday 
work holidays. 


requests exists, seniority shall govern. 

are not part of the selection process. These three 

pay to eight-hour employees who choose to 
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ARTICLR VTTT 


VACATTON 


A. All full-time employees hired 

prior to October 1. 2003. shall receive the following 

vacation leave per calendar year (Jan.-Dee.): 

Beginning the first calendar year 

1 day per month worked 
(max. 12 days) 

Beginning the 2nd - 4th year 

12 workdays 

Beginning the 5th - 11 year 

15 workdays 

Beginning the 12th - 19th year 

20 workdays 

Beginning the 20th - 25th year 

25 workdays 

Beginning the 26* year of service 

30 workdays 

Beginning the 3D‘ year of service 

One day for each year served 

Effective Ocobet 1, 2003, al, new hnes w.„ be placed on twelve (12) bout sMfts 

and shall receive the following vacation leave 

per calendar year (Jan.-Dee.): 

Beginmng the first calendar year 

8 hours per month 

Beginning the 2nd - 4th year 

8 workdays 

Beginning the 5th - 11 year 

10 workdays 

Beginning the 12th - 19th year 

14 workdays 

Beginning the 20th - 25th year 

20 workdays 

After completion of 25th 
year of service 

25 workdays 

After completion of 30th 
year of service 

30 workdays 
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B. Ac cumulation Where, in any calendar year, the vacation leave, or any part 
thereof, is not granted by reason of pressure of County business, such vacation leave, or part 

thereof not granted, shall accumulate and shall be granted during the next succeeding calendar 
year ONLY . 

C. Cairy^r An employee shall be allowed to carry over five (5) vacation days per 

year, subject to the operational requirements of the Employer, The reimbursement shall be at the 
current year's rate of pay . 

D. Dea th of the Employ ee Upon the death of an employee, all unused and earned 
vacation, leave, sick, and administrative days shall be calculated and paid to the estate. 

E. An employee retinng or otherwise separating shall be entitled to pro-rata vacation 
allowance for the current year in which the separation or retirement becomes effective. Any 

vacation leave which may have been carried over from a preceding calendar year will be 
included. 

F. Vacation selection within the appropriate work unit to which the employee is 
assigned will be determined in accordance with seniority as defined by this Agreement 

G. Upon twenty-four (24) hours notice, vacations of three days or less shall be 
granted by the Director or his designee subject to the work required of the Employer. The 
Director or his designee may waive the twenty-four (24) hour notification requirement. The 
exercise of such discretion shall not be subject to the grievance provision of this Agreement. 

Tliis paragraph shall not diminish the right to accumulation as contained in paragraph B of this 
Article. 
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H. Four (4) officers shall be permitted to be 
sergeants and lieutenants). 


on vacation at one time (excluding 
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artict.rty 

EMPL OYEE REIMRURSRMRNTS 

A. When an employee is required to use his personal automobile during a working 

tour for official business, reimbursement for such use (exclusive of travel to and from work) shall 
be at the State rate. 

B. Meals 

1. An employee shall be reimbursed for meals, up to the following amounts 
per day if be is required to be outside of the County on official business during the normal meal 
hours; Breakfast $5.00; Lunch $8.00; and Dinner $10.00. 

2. An employee shall also receive the above reimbursements if he is required 
to be away from the Correction Centers for a continuous period of four (4) hours or more. 

3. Meal reimbursements shall be pard m the month following submission of 

vouchers and paid receipts. 

4. ^^’'“""“‘‘““tiignments. meal allowances may be drawn in advance. 

C. Th® Employer agrees to reimburse each employee up to a total of eight 

hundred and fifty doUars ($850.00) in 2006. nine hundred dollars ($900) in 2007. nine hundred 

and fifty dollars ($950) in 2008. one thousand dollars ($1,000) in 2009, one thousand and fifty 

dollars ($1,050) in 2010, and one thousand one hundred dollars ($1,100) in 2011 for any job 

related course(s) or any other courses necessary for completion of a degree in Police Science or 
Criminal Justice. 

D. Extaditiqn An officer scheduled for an extradition assignment will be advanced a 
$50 per day meal expense allotment. The officer must ftarish receipts to substantiate such 

expenses. Arrangements for travel and lodgings will be made prior to tile departure of the officer. 
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ARTICLEX 


SICKLEAVE 


A. 1. The 


e mimmum sick leave with pay shall accrue to any Ml-tae employee 

on the has. of one (1, vrorkln, .ay per month .ur,„, the rematnher Of hre &s. calen.. ^ 

employment after initial appointment and fifteen ( 15 ) days as of fire first working day of the yea. 
for each subsequent calendar year thereafter. All unused sick leave in any calendar 


accumulate from year to year. 


year shall 


2- In all instances^ a working day, for 
calculated as the equivalent of eight (8) work hours. 


purposes of sick day accmal, shall be 


For twelve (12) hour shift employees, twelve (12) hours 


be assessed (hour for hour) for 


of sick leave will 


sick leave utilization 


on any given workday. 


utilized hv emp irvy.... 

'‘^“‘^'^"^“^■"‘opcrfo.rn their work by reason of personal illratss. 

accidental injury or exposure to a contagious disease; or 

2. To care for a seriously ill member of the employee's immediate famrly. 

C. "Immediate family" means father, mother, mother-in-law, father-in-law 
grandmodrer. grandfather, gmndchild, spouse, child, foster child, sister, or brother of the 
employee. 1. shall also include relatives of the employee residing in the employee's household. 


"immediate family" shall also include such other relationshtps as are deemed within the 
definition of fami ly members under ftre New Jer^y Family Leave Act and fire Federal Family 


and Medical Leave Act 


Reporting of T , _ 

-y-^iS^Kiveaye - It an employee is absent for 


reasons that 
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employee's usual reporting time. In case of sudden illness. 
granted. 


or emergency, exceptions may be 


1 . 


^“'“"•°“”‘‘'^“”“P'™-™-yb=causeofdenialoftheuseofsick 

leave for that absence and may constitute 


cause for disciplinary action. 
2. Absence without notice for five (5) 
resignation not in good standing. 

V^ific ation of Side T 

1 - ^employee who is absent on sick leave 

acceptable medical evidence substantiating the need 
cause for disciplinary action. 


consecutive days shall constitute 


may be required to submit 
for sick leave. Abuse of sick leave shall be 


2- In case of leave of absence due to 


exposure to contagious disease £ 


, a 


certificate from the Department of Health shall be required. 

The Employer may require an employee who has been absent because of 
pemon.il,ness,asaeond,onofbrsre.u.n.odu,,obeexammed.a.d.eexpenseofd^^ 
Coun.,byapbysreianehose„ by theemployeelromapanelofpbysieians designated by the 

County, such esaminatton shall esmblish whedrer the employee ts capable of performing Ms 

normal duties and thathisreturn Win notjeopardme the healthofdteemployeeorot^ 

employees. 
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Sick Le ave Redemption 

1- may elect to redeem unused <?irkH=,VC o , , 

uuusea SICK days accumulated through the 

pno. for c™. cash value, up .o a .ax.™ office (5) days prov.ded U.a. a hanfi of no. 

less .han forty-five (45) acou.u,a.ed sich days renrains a. the conclusion of each year. Tfie 

employee must have no, less than forty-five (45) days, respectively, re.ai.ung after redeeming 

ttnused sick days. Employees .ay exercise an annual right to redeem by notifying the Employer 

dunng the month of fune. Employees redeem.ng days will receive separate chechs hy the last 
regular pay day in July. 

2 . (50%) ofall accumulated sick time shall be paid upon 

retirement up to amaximum ofSlS.OOO.OO between July 1 . 2005 and December 31. 2011 . 

G- Don ation of Sick Time 

Employees covered by dris Agreement may donate s.ck time to other County Employees 

m accordance with ttte County’s policy on donating sick time. 
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ARTICLP. YT 

BEREA VEMRNT I,F,AVF 

A. shall be entitled to four (4) days leave npr t -.i, 

\ j y leave per incident with pay for death 

of spouse or child. 

B. Employees shaU be entitled to three (3) days leave per ineident with pay for death 
of mother or father. 


c. Employees shall be entitled to three (3) days leave per ineident with pay for death 
in the immediate family: sister, brother, mother-in-law. father-in-law, grandmother, grandfather, 
grandchild, foster child, and any relative of the employee residing in the employee’s household. 


Immediate Family shall also include members of the spouse's ''Immediate Family". 

D. Employees shall be entitled to one (1) day leave per incident with pay for family 

members not defined above if the employee is scheduled to work. 
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ARTICLF.yTT 


O THER BENF.FTTS 

A- Workers ComBensatinTi 

1 . New Jersey Worker's Compensation Law. employees of 

Gloucester County injured while in the course of their employment are entitled to be paid by the 
County Worker's Compensation Insurance Carrier. The Board of Chosen Freeholders has, by 
policy, declared that it will supplement the insurance check for one (1) year. 

2. It IS understood that all Correction Officers are considered to be on duty 
twenty-four (24) hours per day while in the State of New Jersey. Any employee who suffers an 
injury or illness while in the performance of hrs duty shall receive all benefits to which he may be 
entitled as provided by die County Worker's Compensation Insurance Carrier. The Board of 

Chosen Freeholders has declared that it will supplement the insurance check for one (1) year. 

B. Other Leave..'^ 

1 . Leaves ofabsence, without pay, for documented medical reasons, will be 

granted for periods of up to three (3) months upon written request of the employee. Up to an 
additional nine (9) months leave for medical reasons may be granted by the Employer in three (3) 
segments of up to three (3) months each, for a total of twelve (12) months. 

2. Leaves of absence, without pay, for other than medical reasons, may be 
granted by the Employer for up to twelve (12) months in four (4) segments of up to three (3) 
months each. Included within such requests are leaves for the care of an infant who is less than 
Sixty (60) days of age at the commencement of such leave. 

3. All imtial requests for leaves and subsequent segment extensions shall be 
in writing to the Employer. 
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C. Plan*. Disawiity due to pregnancy sha,. be considered as any odrer disabUiiv 
m aceordance wift law. Tbe enrployee shall no. lose any seniority due to her leave. 

D. MUh^e MU..a,yleaveofabsencewillbegran.edasre,u.redbys.a.n.e 

E. Adi^isto^ Enrployees shall be allowed .wo (2) days off wi.h pay 

employees hired on or after July 1 Shall be entitled to only one rn H •• • 

lea lo only one (1) admmistrative leave day in the 
first calendar year of service. In the event of emergency sit 

used with less than twenty-four (24) hours 


situations when administrative leave 

^ notice. Employee will be required to submit 
supporting documentation for the absence. The Director 

waive the twenty-four (24) hour notice 


or his designee may at their discretion 
requirement with sufficient documentation and if 
circ„n.s.a„ces warrau,. f. . „r.ders.ood d.a. Irr order .0 .a.u«u suHic.en. serv.ee levels 

.nauageu.e„. reserves .he ngh. .0 deny a repues. for adn.,n.s.ra.lve leave if services would be 
interrupted, hindered or obstructed. 
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ARTICLR YTTT 

ma nagement prnwTs 

A. The County hereby retatus and reserves unto ..self, w.,h„u. UnhMons. all 

powers, rights, authority, duties and responsibilities conferred upon and vested in it prior to the 

signing of this Agreenren. by the laws and Consttotion ofthe State ofNew Jersey and of the 

United States, including, but wrthout linriting the generahty ofthe foregoing. Ure following 
rights: 

1 • The executive: 


management and administrative control ofthe County 
icilitie: 

personnel, methods and means ofthe most; 


Govemnrent and its properties and facilities and activities of its employees by uttlizing 


appropriate and efficient manner possible as may 
from time to time be determined by the County. 


2. To make rules of procedure and conduct 


improved methods and equipment, to contract out for goods 
of employees needed for any particular time, and to be i 


to introduce and use new and 


and services, to decide the number 


m sole charge of the quantity and quality 

of the work required. 

3. The right of management ,o make, maintain and amend such reasonable 

mles and regulations as it may from time to time deem best for the 

order, safety and/or the effective operation ofthe Department after adv» •• u 

pcirimeni atter advance notice thereof to the 

employees, and to require compliance by the employees, is recognired. 

4- To hire all employees and, subject to the 
their qualifications and conditions of continued employment 


purposes of maintaining 


transfer employees. 


^ provisions of law, to determine 


or assignment, and to promote and 


5. To suspend, demote, discharge or take other 


appropriate disciplinary 
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action against any employee for good and just cause aeeording to law. 

6. Tolayoffemployeesintheeventoflackofworkorfirndsorunder 


conditions where continuation of such work would be i 


legitimate reason. 


inefficient and non-productive or for other 


B. exercise ofthe foregoing powers, rights, authority, duties and 

responsibilities of the County, the adoption of policies rules reels,' 

P , rules, regulations and practices and the 

teherance thereof, and the use of judgntent and discretton correction therewith shall be 

Hunted only by the specifre and express temrs of this Agreement and by law, and dren only to the 
extent such specific and express terms hereof are in nnnfx 

tiereot are m conformance with the Constitution and laws 

of New Jersey and of the United States. 

c. Nothing contained herein shall be constmed to den, or restrre. the County of its 

rights, responsibrlhies and authorip, under N.J.S.A. 40A or any other national, state, or county 
laws or regulations,. 
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article YTV 
i^QSQERIGHTS 


A. Intaisation The County shall make available to the FOP for inspection all 
.financial records and data in the public domain, upon rvritten re<,uest. at a time of mutual 


convenience. 


B. Release Time Whenever any representative of the FOP or any employee 
participates during working hours tn negotiations, grievance proceedings, conferences, or 
nteetings whtch relate to FOP business with managentent or the County, he shall suffer no loss m 

pay nor be reputred to make up such ttme. I, is agreed that any such meetings shall be subject k, 
mutual agreement by management and/or the County and the FOP. 
c. Four (4) bulled 

Employer for the exclusive use of the FOP. The locations for the boards shall be designated by 
the FOP, subject to the approval of the Director. 

D- Statmocieayes Representatives of the FOP shall be granted leave to attend all 
authorized conventions as mandated by statute. 

E- RecognixedRane^^ .The Employer will recognize and communicate with 
the FOP-s designated representative for informahonal puntoses pertaining to salary, benefits, or 

any other problems between employees and the County Treasurer's office. The Treasurer's Office 
Will be notified of the name of the representative. 

F- Lodge Leave 

1. In addition to any leaves granted by statute, up to an aggregate total of . 

ty ( 0) days leave with pay per year shaU be granted to representatives of the FOP to attend 
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(14) calendar days prior to the date(s) of such leave(s). 


2 . 


The aforementioned twenty (20) aggregate days is the respecfve total i 
each year of Ore Agreement for all FOP representatives. That is, rt ts not a total for each 


representative. 
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ARTTCt.Fyv 


RE-OPENRt! PROvrSTON 

A. In the event of a substantial modification of job function of a class of employees, 
upon written request of the FOP. the contract will be re-opened on this issue only. 
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ARTICT.F.XVT 
DUES DEDur-noN 


A. The Employer agrees to make payroll deduction of FOP dues when authorized to 
do so by the employee on the appropriate form. Union dues deduction shall be exclusive as to 
Lodge No. 97. The amount of said deduction shall have been certified to the Employer by the 
SecretaryfTreasurer of the FOP. The Employer shall remit the dues to address designated by the 
FOP no later than the last day of the month following the calendar quarter in which such 
deductions are made (or earlier, if reasonable possible), together with a list of employees horn 
whose pay such deductions were made. 

B. S ave Harmless The FOP shall indemnify, defend and hold the Employer 

harmless against any and all claims, demands, suits or other forms of liability that shall arise out 
of fee deductions by the Employer for the FOP which the Employer has remitted to the FOP and 
reliance by the Employer on any representations made by the FOP with respect to this Article. 
The Employer will give the FOP notice in writing of any claim, demand, suit or other form of 
liability in regard to which it will seek to implement this paragraph. 
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ARTICLF. yVTT 

r epresentation ff.f. 

A. Pu rpose of Fee If an employee covered by the terms of this Agreement 

does not become a member of the FOP during any membership year which is covered in whole 
or in part by this Agreement, said employee will be required to pay a representation fee to the 
FOP for that membership year. The purpose of this fee will be to offset the employee's per capita 
cost of services rendered by the FOP as majority representative. 

B- Notification of Amount of Fee 

1. Prior to the beginning of each membership year, the FOP will notify the 
Employer of the amount of the regular membership dues, initiation fees and assessments charged 
by the FOP to its own members for that membership year. The representation fee to be paid by 
non-members shall be determined by the FOP and shall be up to 85% of that amount. 

2. Such sum representing the fair share shall not reflect the cost of financial 
support or partisan political or ideological nature only incidentally related to the terms and 
conditions of employment, except to the extent that it is necessary for the majority 
representative to engage in lobbying activities designed to foster its policy goals in collective 
negotiations to secure for the employees it represents advances in wages, hours, and other terms 
and conditions of employment in addition to those which are secured through collective 
negotiations with the Employer. 

C- Challenging Assessment Procedure 

1. The FOP acknowledges and afBms that it has established a procedure by 

which a non-member employee(s) in the unit can challenge the assessment, as in N.J.S.A, 
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34:13A-5.6. 

2. In the event that the challenge is filed, the deduction of the fair share fee 
shall be held in escrow by the FOP pending final resolution. 

D- Deduction and Transmission of Fee 

^ ■ Notification Once during each membership year covered in whole or in 
part by this Agreement, the FOP will submit to the Employer a list of those employees who have 
not become members of the FOP for the then current membership year. The Employer will 
then deduct from the salaries of such employees (in accordance with paragraph #2 below) the 

full amount of the representation fee and will promptly transmit the amount so deducted to the 
FOP. 

Pa yroll Deduction Sch edule The Employer will deduct the representation 
fee in equal installments, as nearly as possible, from the paychecks paid to each employee on the 

aforesaid list during the remainder of the membership year in question. The deductions will begin 
with the first paycheck paid: 

a. ten (10) days after receipt of the aforesaid list; or 

b. thirty (30) days after the employee begins his employment in a 
bargaining unit position, unless the employee previously served in a bargaining unit position and 
continued in the employ of the Employer in a non-bargaining unit position or was on layoff, in 
which event the deductions will begin with the first paycheck paid ten (10) days after the 
resumption of the employee’s employment in a bargaining unit position, whichever is later. 

T ermmation of Emp loyment. If an employee who is required to pay a 
representation fee terminates his employment with the Employer before the FOP has received the 
full amount of the representation fee to which it is entitled under this Article, the Employer 
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will deduct the unpaid portion of the fee from the last paycheck paid to said employee during the 
membership year in question. 


4. M echanics Except as otherwise provided in this Article, the mechanics 
for the deduction of the representation fees and the transmittal of such fees to the FOP will, as 

nearly as possible, be the same as those used for the deduction and transmission of regular 
membership dues to the FOP. 


5. Change The FOP will notify the Employer in writing of any changes in 

the list provided for in paragraph #1 above and/or the amount of the representation fees and such 
recTived^d nXe^ deductions made more than ten (10) days after the Employer 

6. N ew Employees On or about the first day of each month, beginning with 
the month this Agreement becomes effective, the Employer will submit to the FOP a list of all 
employees who began their employment in a bargaining unit position during the preceding thirty 

(30) day period. The list will include names, job titles and dates of employment for all such 
employees. 


E. S ave Harmless The FOP shall indemnify, defend and hold the Employer 
harmless against any and all clanns. demands, suits or other forms of liability that shall arise out 
of fee deduetions by the Employer for the FOP which the Employer has remitted to the FOP and 
reliance by the Employer on any representations made by the FOP with respect to this Article. 
The Employer will give the FOP notice in writing of any claim, demand, suit or other form of 

liability in regard to which it will seek to implement this paragraph. 

F. It is the intent of the parties, in entering into this Agreement, to fully comply with 
the rules and regulations of the Public Employment Relations Commission and the Public 
Employment Relations Commission Appeal Board regulating agency fee deductions. To the 
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extent any procedure established by these provisions is not in harmony with such rules and 
regulations, the parties agree to promptly negotiate a replacement clause to correct such 
deficiency. All other non-affected clauses shall remain in full force and effect to the extent 
permitted by law. 
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ARTICLE XVTTT 


MAINTENANCE OF OPERATIONS; 

A. It is recognized that the need for continued and uninterrupted operation of the 
Correctional Facility is of paramount importance to the Citizens of the County and that there 
should be no interference with such operations. 

B. The FOP covenants and agrees that during the term of this Agreement, neither 
the FOP nor any person acting in its behalf will cause, authorize, engage in, sanction, any strike 
(i.e., the concerted failure to report for duty, or willful absence of an employee from his position, 
or stoppage of work or abstinence in whole or in part from the full, faithful and proper 
performance .of the employee's duties of employment), work stoppage, slowdown, walkout, or 
other job action against the Department of Correctional Services. The FOP agrees that such 
action would constitute a material breach of this Agreement. It is understood that employees who 
participate in such activities rtiay be subject to disciplinary action 

C. Nothing contained in this Agreement shall be construed to limit or restrict the 
County in its right to seek and obtain such judicial relief as it may be entitled to have before any 
court or administrative agency. 
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ARTICLE XTX 


WORKING CONDITIONS & SAFETY ITEMS 
A. Transportation 

1. Employees who are required to transport prisoners will, whenever 
possible and practicable, be selected to be of the same sex as the prisoner to be transported. 

2. At no time shall anyone officer be required to transport more than three 

(3) prisoners. 

a. Minimum security prisoners are excluded from this provision. 
Minimum security prisoners are defined as: road gang; weekenders; and work release. 

3. All official vehicles provided by the County for utilization of employees 
in the performance of their duties will be caged vehicles. 

a. Minimum security prisoners are excluded from this provision. 
Minimum security prisoners are defined as: road gang; weekenders; and/or work release. 

4. Official vehicles provided by the Employer for the utilization of the 
employees will be radio equipped and will be properly maintained by the Employer. 

a. Minimum security prisoners are excluded from this provision. 
Minimum security prisoners are defined as: road gang; weekenders; and/or work release. 

B. Training Academy Schedule Employees who are required to attend a training 
Academy will follow the schedule of the Academy while enrolled at the Academy. Employees 
attending the Academy will be ineligible for any overtime assignment (voluntary or involuntary) 
within the Department except in an emergency or assigned for tr aining purposes. 
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c. Bul lel/Stab Resistant Vest!! Any correction officer who is assigned an outside 
duty or who is in direct contact with the public will be issued a bullet/stab resistant vest. 
Bullet/stab resistant vests will be replaced according to manufacturer recommendations and shall 

be equivalent to the stopping power of department issue caliber. Bullet/stab resistant vests are 

required to be worn while in uniform. 

D. Munition and Targ ets Employees who are required to qualify with a hand 

weapon will be furnished with not less than five (5) targets and three hundred (300) rounds of 
reload ammunition per year. 

E. The Department will provide adequate riot gear and equipment to help facilitate 
the quelling of disturbances by inmates. 

F. The Department will make a hepatitis inoculation available to all employees on a 
voluntary basis and without charge. 

G. Employees shall not be responsible for funds entrusted to their care unless upon a 
finding of willful negligence or willful misconduct. 

H. The Department will provide adequate two-way radios for each shift. 
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ARTICLE XX 


EMPLOYEE RIGHTSi 

A. Personnel Records 

1. Employees covered by this Agreement shall be entitled to inspect their 
personnel file upon request and by appointment. 

2. Prior to the placing of any material in the employee's personnel file which 
could have an adverse effect on an employee's employment status, the employee shall be given 
the opportunity to review such material. The employee shall acknowledge that he has had the 
opportunity to review such material by affixing his signature to the copy to be filed, with the 
express understanding that such signature does not necessarily indicate agreement with the 
contents thereof The employee may also submit a written response to such material within ten 
(10) calendar days after he has reviewed same, and his response will be included in the 
employee's personnel file. 

B. H earings Any employee who has been suspended shall be entitled to a hearing. 

Such hearing shall be conducted within thirty (30) days after service of charge, prior to the 
suspension, unless, in the judgment of the Director or his designee, the offense is of such a 
serious nature that the suspension should commence prior to any hearing. The thirty (30) day 
requuement may be waived by the parties in writing or if exceptional circumstances warrant. 
Exceptional circumstances shall be defined in the same manner as the New Jersey Court Rules. 
The hearing will be conducted by the Director or his/her designee for all matters of minor 
discipline. For major disciplinary matters, the hearing will be conducted by a person outside of 
the Department to determine the validity of the charges. Prior to any departmental interview the 
employee shall be afforded the opportunity for Union/legal counsel and the interview will be 
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delayed until representation is present. 

C- EeiE mployment Rights Permanent employees who sever employment 
relationship with the Employer shall have the right to return to their former position within 
thirty (30) calendar days of the effective date of separation with no loss of salary, benefits, or 

seniority. Employees who separate for more than thirty (30) days will not receive credit for 
contractual benefits lost upon their resignation. The foregoing is in addition to any re- 
®niployment rights to whichthe employee may be entitled through Civil Service procedures. 

If this Paragraph shall conflict with any Civil Service procedures or Administrative Code, the 
Civil Service procedures or Administrative Code shall govern and take precedence. 

D. Seniority 

1. Seniority lists will be developed and posted within thirty (30) days of the 
signing of this Agreement and shall be presumed to be accurate unless a question is raised by an 
individual, or the FOP on behalf of an individual, within ten (10) calendar, days of the posting. 

The seniority lists will be used for determining vacation selection as well as the scheduling of 
voluntary and mandatory overtime. 

2 . Seniority is defined as follows as for Correctional Officers: date of 

employment with the County for the Gloucester County Correctional 
Facility 

3. Any employee may exercise seniority to bid for vacancies on shift 
assignments and job positions provided that the Employer's criteria for qualification are met. The 
Employer's criteria for qualification includes the employee's entire personnel record. The 
Employer will post any criteria and when all bidders are equally qualified, seniority will be the 
primary consideration prior to selection. All vacancies and job assignments will be posted for ten 
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(10) days prior to selection. Employer will then post the name of the person filling the 
assignment(s) within ten (10) days after the posting time for the vacancy(ies) has expired. 

Legal Representation Whenever an employee covered by this Agreement is a 
defendant m any action or legal proceeding arising out of and directly related to the lawful 
exercise of police powers except in cases of disciplinary proceedings brought against an 
employee by the County or in criminal proceedings instituted as a result of a complaint on behalf 
of the County, said employee will be permitted to select an attorney of his choice as his 
representative, or may designate an attorney from a panel of attorneys selected by the Office of 
the County. Counsel. Reasonable fees for such representation will be paid by the County. In cases 
of disciplmaiy proceedings brought against the employee by the County, or in cases of criminal 
proceedings instituted as a result of a complaint on behalf of the County, the County will pay the 
reasonable fees, as determined by County Counsel, for the selected attorney or for the attorney 
designated from the aforementioned panel if such disciplinary or criminal proceeding is 
dismissed or finally determined in favor of the employee. Attorney fees shall not be reimbursed 
m connection with the settlement of disciplinary grievances, either prior to or during the course 
^f arbitration unless the settlement specifically provides otherwise 
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ARTICLE XXT 


MISCELLANEOUS PROVISIONS 

Health Hazards Any employee required/requested to transport or be in contact 
with any person carrying or having an infectious disease shall be notified of such in advance, if 
known. The Employer agrees to take all reasonable precautions regarding protection for the 
employee. If a health hazard is not known until after an employee's contact, the Employer will 
notify the employee as soon as possible, and any required medical exams and/or treatment will be 
provided by the Employer at no cost to the employee. 

N otification of Shift Change Employees shall receive at least two (2) Weeks 
notice of the proposed total shift change. 

Non-Discrimination There shall be no discrimination by the Employer or the 
FOP against any employee because of the employee's membership or non-membership in the 
FOP. Neither the Employer nor the FOP shall discriminate against any employee because of 
race, creed, color, age, sex, marital status or national origin. 

D. Officers who are assigned a canine or other animal that was sponsored and 

trained by the Department, shall not be responsible for any monetary expenses related to the 
animal's care. The officer shall be equipped with the proper shelters and enclosures necessary to 
secure the animal and to maintain its and the public's safety. 

a. If canine is injured while on duty, the Department will provide 
medical coverage for three (3) years at a County approved veterinarian. 

E mergency Response Team ( E R T1 T he Director shall establish and 
promulgate the criteria for eligibility to appointment to the E.R. T. All bargaining unit members 
shall be eligible to apply to be members of the E.R.T. 
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F- Separability If any provision of this Agreement or any application of this 
Agreement to any employee or group of employees is held to be contrary to law, then such 

provision shall be inoperative, but all other provisions shall not be affected thereby and shall 
continue in full force and effect. 

G. The retroactive aspects of this Agreement, including salary and economic 
benefits shall be retroactive to July 1,2005, unless otherwise stated. All retroactive monies will 
be paid on or before the thirtieth (30th) day after ratification of this Agreement. All said monies 
shall be paid by separate check and shall not be included in regular pay. 
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ARTICLE XXTT 


FULLY BARGAINED CLAUSE 

A. This Agreement represents an incorporates the complete and full understanding 
and settlement by the parties of all bargainable issues which were or could have been the subject 
of negotiations. 

B. During the term of this Agreement, neither party will be required to negotiate 
with respect to any such matter. Any dispute regarding this section shall be determined solely by 
PERC. 

C. This Agreement shall not be amended, modified nor supplemented in whole or in 
part by the parties except by an instrument in writing duly executed by both parties. 
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ARTICLE XXTII 


DURATION 

A. This Agreement shall be effective July 1,2005, and continue in effect through 
December 31, 2011, subject only to the FOP’s rights to negotiate a successor Agreement. 

B. Negotiation for a successor Agreement shall commence during the month of 
July, 2011 by either party to this Agreement notifying the other in writing of its decision to 
modify or extend the provisions of this Agreement. 

fN WITNESS WHEREOF, the Employer and the FOP have caused this Agreement to be 
executed below 



DATE: 


Ocivbe^ 
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SCHEDUTP. A 


7/1/05 

7/1/05 

1/1/06 

1/1/06 

7/1/06 

1/1/07 

1/1/08 

7/1/08 

1/1/09 

1/1/10 

1/1/11 

Inc. 

R 

Uniform 
Allowance 
added into 
Salary 

1 

2 

3 

4 

5 

Inc. 

A 

1.00% 

1.50% 

1.50% 

1.50%, 

1.50% 

1.50% 

1.50% 

$ 29,022 
$ 29.312 
$29,312 
$ 29.752 

$ 30,198 
$30,651 

$31,111 

$31,578 

$32,051 

$ 1,550 

$ 30,472 
$ 30,777 
$ 32,327 
$32,812 

$ 33,304 
$ 33,803 

$ 34,310 
$ 34,825 
$35,347 

$ 34,765 
$35,113 
$ 36,663 
$ 37;213 

$ 37,771 
$ 38,337 

$38,912 
$ 39,496 
$ 40,089 

$ 40,838 
$41,246 
$ 42,796 
$ 43,438 

$ 44.090 
$ 44,751 

$ 45,423 
$ 46,104 
$ 46,795 

$ 43,351 
$ 43,785 
$ 45,335 
$46,015 

$ 46,705 
$ 47.405 

$48,116 
$ 48,838 
$ 49,571 

$ 47,644 
$48,120 
$ 49,670 
$ 50,415 

$51,172 

$51,939 

$52,718 
$ 53,509 
$54,312 

2.75% 

2.50% 

2.50% 

4.50% 

3.00% 

2.25% 

4.00% 

4.00% 

4.00% 

U 

$51,940 
$ 53,368 
$ 54,918 
$ 56,291 
$ 57,699 
$ 60,295 
$ 62,104 
$ 63,501 
$ 66,041 
$ 68,683 
$ 71.430 




SCHEDULE B 


BONUSES 

1. Each year of the term of the Agreement the following bonuses will apply: 

Corrections Physical Fitness Test (voluntary) 

Passing Score Perfect Score 

3.75 6.00 

Bonus; $250 passing score (any year) paid before the end of the year 

$500 perfect score (any year) paid before the end of the year 

2. Education Bonus 

$650 — Bachelor Degree 
$350 — Associate Degree 

Paid on the last pay day of January each year. Degree to be earned by December 3 f ^ of 
prior year. 

3. Individual Attendance Bonus 

a. Perfect attendance; 2.5% base salary 

b. 1 through 48 hours of sick leave 1% base salary 

The aforementioned bonus to be paid on the last pay day of January of each year for 
attendance of prior year. 
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APPENDIX A 


UNIFORM ACQUISTION AND MAINTENANCE 

Initial Issue for All Correction Officers : 

3 Class B Pants 
3 Class B Short Sleeve Shirts 
1 Class A long-sleeve shirt* 

1 Class A pair pants 

1 Tie 

2 Badges 
Nameplate 

1 All purpose jacketw/liner & 1 sweater 
1 ID Wallet 
1 Garrison Belt 

1 Pair of Shoes (replacements on shoes every other year) 

* Flags and Service Stars should be supplied and sewn on each shirt 

Additional Issue; 

1 holster 

1 Sam Browne “type” belt 
1 Double Ammo Pouch 
1 Pair handcuffs w/ case and keys 
Keepers as necessary 

Recruits 

Khakis (issued prior to Academy) 

Appropriate issue for Academy 

The Director at his/her discretion may change the uniform(s).. 
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APPENDIX R 

TWELVE-HOUR SHIFT SCHEDTTT y 


WEEKl 

SUN 

MON 

TUES 

WED 

THURS 

FRI 

SAT 

A-SHIFT 

X 

D / 

D 

X ~ 

X 

D ^ 

iw? A V* A 

D 

B-SHIFT 

D 

X 

X 

D 

D 

X 

X 

C-SHIFT 

X 

N . 

N ^ 

X 

X 

N 

•N 

D-SHIFT 

N , 

X 

X 

N 

N 

X 

X 


WEEK 2 

SUN 

MON 

TUES 

WTED 

THURS 

FPT 

C A HP 

A-SHIFT 

D 

X 

X 

D 

D ~ 

I? XVl 

X 

oAl 

X 

B-SHIFT 

X 

D 

D 

X 

X 

D 

D 

C-SHIFT 

N 

X 

X 

N 

N 

X 

X 

D-SHIFT 

X 

N 

N 

X 

X 

N 

N 


D = Day N = Night X = Off 


58 





